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Objectives

Describe the APA Respond to the Explain the
report on inclusive evolution of difference between
language. language in person-first and
continued support identity-first
of cultural diversity. language.

Construct reports
and treatment plans
that adhere to APA
recommendations.

Intentionality

® O

PRIVILEGE ~ CENTERING INCLUSIVITY

ALLYSHIP

Starting with
”Why”




Obvious (?)

The wrong language can cost your job

Let’s Start with

* At the foundation of all treatment is the , first
described by Bordin, 1979
* Nature of relationship: How do we fit into our clients’ lives?
* Which tasks of treatment are/aren’t a good fit?
* Central to forensic treatment is the responsivity principle (Bonta and
Andrews, 2017)
* Do we want them to respond to treatment or not?
* The APA definition of includes that
treatment be provided “in the context of patient characteristics,
culture, and preferences.”

Demonstrating respect, connection,
and understanding are all central to -
the alliance, responsivity principle,
and EBP.

Our words shape our thoughts; our
thoughts shape our actions

David starts with inclusive language
as a way of getting started with
rapport. Should the client prefer
other terms, then we talk in some
depth about it.




Example
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“You're
in Indian

country”

Controversies remain

AP Definitive Saurce | Why we will lowercase white
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* “Look, Mr. Prescott, I'm a pedophile. | don’t
deny it. It's who | am.”
* Fair enough!
« Is that all you are?
* Would you like to be more than that label?

* Do you limit who you can be when you give
yourself a pejorative label?

* Problem: This use of language is rarely a
two-way street
* Imagine if | say:
* “Look, you're a pedophile. Don’t deny it. It’s who
you are.”

_ATSA Blog

“ 'VI A P ” :T,;':,E.:.-.,.w.,,...,wcmm ——

- Subject: | am sick and need help

1 am a pedophile using an alias. | cant
stop with my thoughts against kids and its
ruining my life. Please help me

Under these conditions, do we care if we
call them what they want?

- Firefighters put the burning building out
first and only then ask questions about
liability and responsibility.

The whole rest of the world is in

judgments of MAPs and it doesn't make
the problem better.
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Ultimately...

* We need to examine our own personal ethics
* We can make new language our own
* We can adjust based on the needs of the individual

Once you label me, you negate me.
",

o what you

label me
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Poll!
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APA’s aims

Embrace Embrace cultural responsiveness and intersectionality

Center Center those who have been marginalized

Review

Dismantle Dismantle destructive hierarchies resulting in marginalization
Achieve Achieve equity, diversity, and inclusion
Explain Explain harm caused by the power of language

Acknowledge | Al e R

Incorporate
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2
l People are different and
may disagree on language.
It is acceptable to Encourage
recognize that there may respectful
be no perfect solution. . . !
inclusive

Ensure you do your due
diligence in the language language
you select.




Definitions &
Foundations

Per APA, 2023

Cultural responsiveness

Understanding and responding
appropriately to the different aspects
of culture and diversity that an
individual brings to interactions. It
requires valuing diversity, desiring to
increase knowledge about other

cultures, and striving to create
spaces where diversity is integrated.
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BN

An environment that offers
affirmation, celebration, and
appreciation of different

. approaches, styles, perspectives,
Inclusion and experiences, thus allowing all
individuals to express their whole
selves (and all their identities) and
to demonstrate their strengths and
capacity.




“isms” & “phobias”

Ableism Ageism
Colonialism Cissexism

Classism

Islamophobia

Xenophobia

Sexism Sizeism Transphobia
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Anything missing?

23

Cultural

Institutional

Structural
. Interpersonal
Racism -
Internalized

Colorism

Texturism

Tokenism

24



Evolution of

language

Purposes of language

Enhancing

Classifying Describing Clarifying vty

Stigmatizing Insulting Harming Othering

Counteracting

harm Reclaiming

Advocating Repurposing
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Example

Politically Correct
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* “In cultures regulated by political
correctness, people feel judged and fear
being blamed. They worry about how
others view them as representatives of
their social identity groups. They feel

Rethinking

Po||t|ca| inhibited and afraid to address even the
most banal issues directly. People draw
Correctness private conclusions; untested, their

conclusions become immutable.
Resentments build, relationships fray,
and performance suffers.”

Ely, Meyerson, & Davidson (2006)
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NYT Opinion Article

“Woke” has also followed a trajectory similar to that of the phrase “politically correct,”
which carried a similar meaning by the late 1980s and early 1990s: “Politically correct,”
unsurprisingly, went from describing a way of seeing the world to describing the people
who saw the world that way to describing the way other people felt about the people who
saw the world that way. [...]

This led to the right refashioning “politically correct” as a term of derision, regularly
indicated with the tart abbreviation “P.C.” The term faded over the years, and by 2015,
when the presidential candidate Donald Trump was declaring that “political correctness is

just absolutely killing us as a country,” “woke” already had greater currency.

Over the past few years, it has become all but impossible to use “woke” neutrally. It has
been refashioned, like “P.C.,” as an insult.

McWhorter, 2021
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...continued

Perhaps Black English will yield a new
neutral term for wokeness. Two
outcomes would be likely. One is that
if it goes mainstream, some will
object that the crossover is a form of
cultural appropriation. The other is
that sooner rather than later, that
new term would come to be
processed as a slur for the same
reasons that “P.C.,” “liberal” and
“woke” were.

30
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Origins of “woke”

“If  don't go crazy,

I'm sure gonna lose my mind

'Cause | can't sleep for dreamin’,

sure can't stay woke for cryin’.”
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Lead Belly’s “Scottsboro Boys”

Scottsbor
Lead Belly

32
In case you missed it...
j)

“Go to Alabama and ya better watch out f:

The landlord'll get ya, gonna jump and shout

Scottsboro Scottsboro Scottsboro boys

Gon' tell ya all about”

J\J’J ‘ 2 “Stay woke

Keep they eyes open”

33
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A few more examples...

Ehe New Hork Times Events

WOKE WORDS
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Evolution of Black

 Afro-American

* Rev. Jesse Jackson (1988): “To be called African Americans has cultural integrity. [...] It puts us in our
(0. proper historical context.”

* Ghee (1990): due to newness “the term Black does not adequately contribute to a positive self-
concept because it cannot provide the self with a necessary reference point for self-actualization”

* Greater association with being Black American than to African heritage
* Enhanced inclusivity of all ancestry

 “Black is Beautiful” }

36
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Gender and sexual orientation

—
LGBTQ+ LGBTQIA

Homosexual LGBTQ LGBTQIA+
Gay LGBTQQIA

" — —
Lesz::/n & LGBT LGBTQIA2S+

And our very
own guiding
agency...

“Association for the
Treatment and
Prevention of Sexual
Abuse”

13



APA

ATSA
Guiding _
-
bodies
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Person-first versus
identity-first
language

Influential Origins

Identity-first

AP Moral model

r
bd) Medical model

#%  Minority and diversity models
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Social model

Humanization Positivity

' Person-first

Person literally comes before
their disability (Wright, 1983)

43
The great
debate :
—specialneeds——,
* No consensus on Whandi(_‘apable —
preference i
« Variety of disabilities . d/fferent/y ableg—
* Variety of etiologies D I S A B L E D
#SayTheWord
44
So, what do we do?
Language should be selected with the
understanding that the individual’s preference
supersedes matters of style. If you are uncertain
about how a person identifies, it is recommended
that you ask their preference.
Otherwise... person-first is encouraged.
But... it also wouldn’t be psychology,
without an “it depends.”
45

15



Blind person / community

Deaf person / community

Deaf-Blind person / community

Autistic person / community

Likely : :
] . . Disabled person / community
identity-first HV-bositi ‘
-positive person / community
prefe rences Little person
Dwarf

Queer person / community

Sex worker (or SWer)

General
person-first
examples
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Let’s test your skills!

48
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Ageism

49

Ableism

50

Racism

51

17



All the terms provided
are appropriate in
Trick certain contexts.
q - I
find out more!
52
Heterosexism,
Cissexism, Sexism
53
Classism
54
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How did you do?

Depending on your awareness, consider

reviewing the guidelines

New additions to
the 2nd edition

Pregnancy

Geriatric

¢ Advanced maternal age
* Pregnancy after age 35

Gender-inclusivity

* Pregnant person / parent
¢ Birthing person / parent
¢ Chest feeding

57
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Body
Size and
Weight

P\ I[{ Il Avoid body mass index (BMI)

VX @l Ask preference on “fat” or “plus sized”

Ask Ask permission to discuss appe:
body changes

[VIYJl Use terms like “lower / higher weight”
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Neurodiversity

Autism

ADHD/ADHC

Neurotypicality

Learning Disabilities

59
Religious discrimination
osi(r):ci?s!m Hate crimes
Antisemitism l Islamophobia
60
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Blue-Collar worker

o Skilled tradesworker
* Manual laborer

socioeconomic (NI

Status « Salaried professional

R Ghetto —

¢ Underresourced area
* Low socioeconomic are

61
Microaggressions to avoid
SEIEI 0 Blind spot ne deaf me M‘ake your
for voice heard
S~ Splrlt Ki!I!ng( Take a stab TargeF
animal nailing it / shot at population
62

Additional

considerations

21



What do we think about these?

Child prostitute
Sex with an underage person
Nonconsensual sex
Date / acquaintance rape

64

Discussion

No judgment, only interest!
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